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REAP THE REWARDS OF STRONG LEADERSHIP
EI You live in a rich and abundant world that provides more opportunities than you could possibly

pursue. You were created to be a striver and a goal seeker — to be forever unsatisfied.

EMBARK ON THE JOURNEY TO PERSONAL SUCCESS
Whether you pursue a course that leads to mediocrity or set out on a journey to outstanding
success is a matter of your own free choice.

RECOGNIZING LEADERSHIP’S ETHICAL STANDARD
E An effective leadership philosophy also encompasses a sense of ethical responsibility. Ethical

standards grow out of the basic beliefs and personal values of the top leaders.
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GROW THROUGH THE CHALLENGES YOU FACE
Rather than being a source of conflict, differences can be transformed into a wellspring of team
creativity.
55 QUOTE 1 — SELF-MOTIVATION
‘ ‘ “Self-motivation is the power that raises you to any level you seek.” — Paul J. Meyer
QUOTE 2 - FOCUS
, , “When you view your world with an attitude of gratitude, you are training yourself to focus on the
‘ ‘ good in life.” — Paul J. Meyer
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Bridging the Gap Between Potential and Performance

Since 1966, Leadership Management® International has been bridging the gap between potential and
performance by helping organizations and individuals evaluate their strengths and opportunities through
implementation of the unique and proven LMI Process " .

The LMI Process"

e Develops leaders who, in turn, empower their
people to use their untapped talents and
abilities.

e Identifies key areas the organization should
focus on in order to reach the next level of
success.

e Gives direction to an effective solution and
delivers measurable results.
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The LMI Process™ is designed around a Strategic /
Development" model with four vital components:

e Awareness
e Planning '[?ESULTS,A_:@TM

e Development
e Results Management
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LMI® tools and processes have been making a difference in organizations =III
and individuals for nearly 60 years in more than 90 countries. II i
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