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CONTROL YOUR DESTINY WITH VISUALIZATION

The old saying, “Seeing is believing,” was never more appropriate than when it is related to
affirmation and visualization.
ACCOMPLISH MORE BY WORKING PRODUCTIVELY

Equally important as managing your own time is managing the time of others to gain maximum
productivity from their efforts.

doing better.
MAKE AN INCREDIBLE IMPACT ON OTHERS' LIVES
Every great leader understands that building the strengths of team members helps boost overall

IMPACTING THE SUCCESS OF YOUR TEAM
E The term, productivity, captures the essence of this human pursuit of becoming better and

performance.
’ ’ QUOTE 1 - GOODNESS AND GREATNESS
‘ ‘ “Good is the enemy of Great.” — Jim Collins
55 QUOTE 2 — YOUR LEGACY
‘ ‘ “Please think about your legacy, because you’re writing it every day.” — Gary Vaynerchuk
® ' EMPLOYEE ENGAGEMENT
MT. Did you know employees say they would work harder if they were more appreciated, companies with
-aa high engagement are 21 percent more profitable, or only 15 percent of employees are engaged?
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https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Control-Your-Destiny-with-Visualization.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Accomplish-More-by-Working-Productively.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Impacting-the-Success-of-Your-Team.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Make-an-Incredible-Impact-on-Others-Lives.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Quote-1-Good-Is-the-Enemy-of-Great.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Quote-2-Your-Legacy.pdf
https://www.lmi-world.com/portal/wp-content/uploads/sites/2/2021/04/Employee-Engagement.pdf

Bridging the Gap Between Potential and Performance

Since 1966, Leadership Management® International has been bridging the gap between potential and
performance by helping organizations and individuals evaluate their strengths and opportunities through

implementation of the unique and proven LMI Process .

The LMI Process "

e Develops leaders who, in turn, empower their
people to use their untapped talents and
abilities.

e I|dentifies key areas the organization should
focus on in order to reach the next level of
success.

e Gives direction to an effective solution and
delivers measurable results.

e Practices a 93 percent effective leadership
model.

The LMI Process" is designed around a Strategic
Development™ model with four vital components:

e Awareness
e Planning
e Development
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